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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

KUVARESH | NTERNATI ONAL B. ED COLLEGE

Name of the head of the Institution

DR ANl L KUVAR

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07050493538
Mobile no. 9304643461

Registered Email

ki bc2011@edi ffmail.com

Alternate Email

princi pal ki bc@edi ffmail.com

Address Vill- Rajwadi h, Post- Rajwadih, Distt-
Pal amau

City/Town Medi ni nagar (Dal t onganj)

State/UT Jhar khand

Pincode 822118




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Tabassum Khat oon

Phone no/Alternate Phone no.

+919835151333

Mobile no.

7050493538

Registered Email

ki bc2011@edi ffrmail.com

Alternate Email

princi pal ki bc@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.Ki bc-
edu. conl fil e/ AQARY2ONAACY202016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ki bc-edu.conffil e/ Acadeni c%®
OCal endar %202017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.10 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 24- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

The suggestions of NAAC

06- Apr - 2017 16




gradi ng were di scussed
and congratul ati ons were
gi ven. Due to NAAC

gradi ng, one nonth's

sal ary was added in March
2017.

01

Tentati ve Academ c
Cal endar

06- Apr - 2017 8
01

It was suggested to
ensure cl asses for
Primary Teacher Trai ning
Cour se.

06- Apr - 2017 8
01

Yagya Pooja And Hawan

06- Apr - 2017 8
01

The availability of

nati onal and
international journals
shoul d be increased in
the library. The nunber
of magazi nes and
newspapers shoul d al so be
i ncreased so that the
students can have access
to them

13- Aug- 2017 8
01

To increase the quality
of student teachers of
the college, the ICT |ab
shoul d be upgraded.

13- Aug- 2017 8
01

Wl come for the B. Ed.
First year (session
2017-19) .Orientation
Programe of the B. Ed.
Second year (session
2016-18) & B.Ed. First
year New Batch (session
2017-19)

06- Apr - 2017 8
01

The availability of tools
shoul d be ensured in the
psychol ogy | aboratory
keeping in mnd the
vari abl es.

13- Aug- 2017 8
01

I nternal eval uation of
trai nees should be
ensured by contacting the
exam nation departnent of
the coll ege

06- Mar - 2018 8
01

The fire extinguisher
installed in the college
shoul d be renewed

06- Mar - 2018 8
01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC nonitors teaching | earning process for good academ c record and to inprove
student s perfornmance.

| QAC regul ates the function of all committees to increase the participation of
students in all the activities.

Col l ege got B accreditation by NAAC and | QAC and Managi ng conmittee discussed the
suggestion given by NAAC to upraise the quality of coll ege.

A two-day sem nar was held in the college on the occasi on of Youth Day

cel ebration. In which sem nars were conducted on topics |ike philosophical val ues
??0f Swam Vivekanand Ji, philosophical val ues ??of Rabindranath Tagore Ji etc.

t hrough which the trainees got guidance on their life val ues.

To enrich the college library 174 books and jouranals were added during the
sessi on.

Vi ew Upl oaded File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Curricul um Transacti on

Quality of ICT enhanced. Wi ch hel ped
the trainees in making PPT Syl | abus of
each paper is divided into units by the
Col | ege/ Uni versity. Every teacher has
to inplement their academ c and
cocurricular activities according to
Unit planning. ¢ Denpnstration |essons
delivered by the teacher educators as
wel |l as by the pupil teachers to
enhance pedagogical skills. « To
support quality curriculumtransactions
college library was enriched by

pur chasi ng Books and journals during
the session.

H dden behavi or of students

e Hidden potential of students

i dentified during adm ssion-by-

adm ssion comm ttee and tapped through
tal ent search conpetition. Students’
have been participated in various
conpetitions such as Poetry recitation,
Speech conpetition, Dances: solo and
group, mnes, quiz conpetition, essay
witing, debate & discussion and

ext enpore speech etc throughout the
year.

Educati onal Tour

Students were taken to Puri,Jagarnath
tenpl e, sea beech konark tenple chilka
| ake etc. for educational tour.This
gave the wi de idea about the rich
heritage of the country. This gives
themthe first-hand experience to be
effective in their teachi ng-l earning
process. It devel oped their horizon in
teaching and | earning

| nauguration & Orientation (1st Year)

| naugration & Orientation programe was
successfully organi zed as per academic
cal endar on 05nd July 2017.

Internship in Schools (B.Ed. 2nd Year)

B. Ed. 2nd year students were sent to
various schools for conpletion of
i nternship programfrom 29t h

January, 2018 to 07th April, 2018

Yagya Hawan Pooj a

Orientation progranme was successfully
organi zed as per academ ¢ cal endar on
4th July 2017

Bl ood Donation and Heal th Canp

The students are notivated to
understand the Community life and
integrate thenmselves with the present
soci ety.

Vi ew Upl oaded File




14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 26- Feb-2018
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yes, Institution has followed the curriculumfraned by the University as well
as NCTE norns, the institution provides various experiences for the students
activities Iike Theory classes, Mcro Teaching, Practice teaching and
i nternship, Debate, Co-curricular activities, Environnental ethics, Sports
nmeets, Yoga Classes, Various cultural activities and social activities, field
trip, activities, art and work experience, educational technology, action
research and case study, assignnents, self-learning, group learning for
providing varied | earning experiences to the student teachers , both in the
campus and in the field under conmmunity services. The coll ege provides for
adequate flexibility and scope in the operational curriculum At the
commencenent of every acadenmic year a staff meeting is organized. In this
neeting followi ng work is done for a well-planned curriculumdelivery and its
docunentation: - 1. Staff menbers are assigned various theory courses —
Separate staff neetings are organi zed for core courses, specialized courses,
practicing for constructivist teaching | earning and enhanci ng professiona
capacities for both the years of B.Ed. 2. Faculty nenbers prepare a course
outline nentioning the teaching hours, |earning hours and the assessnent
procedure. 3. They plan the details regarding practical work related to the
course and design new scoring keys if necessary. 4. In-charge staff menbers are
decided for the practical courses nanely practicing for constructivist teaching
and enhanci ng professional capacities for both the years of B.Ed. course. The
staff nenbers plan the outline for the courses, the requirenents for the
courses and the tentative schedule for the courses. 5. Atentative tine plan to
be followed during the year is proposed after deliberation and di scussion by
all the staff nmenbers. 6. As per the guidelines of of N |anber Pitanber
Uni versity Medini nagar Pal amau and course wi se workload is distributed anong
B. Ed faculty nmenbers. Students Orientation- 1) It the beginning of the year the

students are given general orientation of the entire B.Ed by the Principal
Separate orientation programres are organi zed for B.Ed course. The students are
given a detailed explanation of the syllabus, the nature of the various




activities to be conducted and the assessnent procedures to be followed. Al so,
the inportance of internal assessnent is explained in detail.2. After the
general orientation by Principal, a detailed orientation by every in-charge
staf f nmenber about each of the courses is given. Commencenent/ | npl ementati on of
the sessions: - 1. After these orientation sessions the actual commencenent of
t he session begi ns when weekly tinetables are displayed to the students on
noti ce board. 2. we are bound to conplete our syllabi wthin period of
stipulated tine, all the necessary precaution is taken to follow the deci ded
tinme line. Review neetings: - 1. During the entire half yearly on exam nation
committee review neetings are conducted to take feedback on the actual conduct
of the sessions, issues faced in inplenenting and nodifications to be nade if
necessary. 2. These neetings also focus on designing and sharing the detail ed
timetabl e regarding the practical courses, updates are taken about conpletion
of syllabus. 3. After internal Assessnent/ evaluation, the checked copies are
shown to the trainees.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Di pl oma in 01/ 07/ 2017 730 Becom ng a Teachi ng
El ementary Primary Ski | |
Educati on School Devel opnent
Teacher

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | 50

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd I nternshi p School 193
Program B. Ed. 11nd




Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute have designed structured feedback questionnaire as per guidelines
of NAAC for all the stake holders obtains the feedback on regular interval.

| QAC anal yses the feedback on the paraneters enlisted bel ow for each

st akehol der. to obtain feedback fromthe student teachers, Parents, Al umi and
the faculty. The coll ege does have a fornmal systemto collect feedback from

st akehol ders regarding the curriculum The responsibility to collect the
feedback is assigned to a teaching staff nenber, who is in charge of the

‘ Feedback Departnent’. A Proforma for feedback was prepared and nodified after
recei ving suggestions fromteaching staff. The principal of the college
reviewed the draft and it was finalized. The feedback obtained fromthe
students, Parents, Alumi and teachers was taken into consideration while

pl anning for the next academ c year. Teacher educators provide self-appraisa
report to the head ofthe Institution at the end of academi c year. 1) students
are encouraged to ask difficulty in subjects so that it can be rectify and

i nprove the delivery of the subject’s teacher. During the annual feedback of
the subject as well as subject teacher is taken through a structured
questionnaire designed with focus on every aspect of Teaching Learning Process
and ot her admi nistrative process. This feedback is used for overall inprovenent
in all areas. In case of Teacher with | ower feedback scores, he / she is being
called by the principal instructed to inprove their performance and teaching
paraneters. 2) Parents feedback is also taken into consideration, Parents
feedback anal ysis suggests to inprove onto Placement of the students, suggested
to add sone new courses’ decided to address the issue by signing nore

Col I aborations /MoUs with the schools. College works on their suggestion for
overal | devel opnent of institute. 3) Institute always remains in touch with the
al umi so that suggestions can be gathered fromthem after conpletion of their
course. To obtain the Alumi feedback, a questionnaire is floated anpong the
alumi. The responses are anal ysed on the basis of different parameters which
hel ps to inplenent quality policy at institute level. Its observed fromthe
earlier feedbacks received that, alumi are quite satisfied with the
infrastructure facilities. The suggestions fromalumi minly focuses on to
keep pace with the everchangi ng technol ogy. Once in year alumi neetings are
hel d. Feedback on the rel evance of the sources, content, nethods of teaching,
use of teaching ads etc. are provided while having interaction with them
Parents are good supporters of devel opment of the college, and they are back
bone of college our college. They help us to build up good teaching
environment. Tine to tinme, they add to how to make good teaching idea discuss
too. Qur stake holders are our strength as well as they are involved in overal
devel opnment of our coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 103 99
Educat i on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 198 0 13 0 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 5 4 2 1 4

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Kumaresh International B.Ed. College Rajwadih, introduced mentoring system since 2012-13, for establishing a
better and effective relationship between student and teacher. The aim is to build relationships, identify strengths
and gaps, give them responsive coaching and modelling. The students in professional colleges are busy in their
studies and practical work. They come across many problems difficulties during their field work also. Most of
them need moral, psychological, and professional learning support. The faculty challenges the students to higher
level of learning, use active form of learning. Prompt and immediate feedback is given by mentor. There is a
structured sequence of different learning activities. Students Mentor ratio for B.Ed. is 1:6 for The Mentorship
Program will be reviewed by the principal’s feedback and remedial measures. In the beginning of the year the
mentor groups are made and regular meetings are arranged by principal for B.Ed. For micro teaching we started
the mentoring for guidance to student teacher. There will be the same Mentor for two years of that group.
Students in the group approach to Mentor regarding academic difficulties, during various stages of the course
like, for lesson planning at the beginning of practice teaching, Internship, Social activities, during class tests,
examinations, ICT Practical’'s, Open course, understanding self, Reading and reflections, Art and Drama, Health
and Yoga or difficulty in attending college due to personal problems are addressed in the meetings. The mentor
meetings help student teachers to deal with the academic stress and difficulties at the same time address
personal problems with their teachers on a one to one basis. each faculty member guides students throughout
two years. In isolated cases their special meeting with the principal at the suggestion of the mentor. The Teacher
has a time frame for each student whereas the Mentor has no limitation of time. The Teacher imparts the same
information to each student equally whereas the Mentor observes each student, makes individualized suggestion
based on their needs, passions, or skill levels. Professional and Career Guidance regarding professional goals,
higher education, self-employment, entrepreneurship development, opportunities, morale, honesty, and integrity
required for career growth. There is a provision in institute of conducting Remedial classes for required students
to learn different subject. This facility is particularly provided to students who face difficulty in the subjects.
Guidance and counselling centre that renders professional and expert service to student teachers and their
families in case of academic and personal problems. The career guidance regarding JTET,CTET etc. is
provided. These are the different types and effective mentoring system used by our institute




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

198 13 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

16 13 3 13 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd B. Ed. | ST YEAR 23/ 07/ 2018 03/ 12/ 2018
BEd B. Ed. [ 1 ND YEAR 23/ 07/ 2018 20/ 12/ 2018
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to N | anber Pitanber University Medini nagar
Pal amau, and foll ows the Examination pattern. The schedul es of interna
assessnents are conmuni cated to students and faculty in advance through
institute academ c cal endar which is prepared based on the university acadenic
cal endar. The institute has refornmed the continuous internal evaluation system
fromfaculty centric to student centric. The Institute examcell franed
gui delines for conducting the CIEin line with calendar of the Affiliated
University and the Institutions. As per the guidelines, the follow ng reforns
have been carried out effectively conducting ClE Thefaculty subnits the
recorrected scripts to the exam nation departnment and marks are displayed on
the notice board. ? Result review neetings are conducted with result analysis
and the renedial actions for further inprovenents are arrived after discussion
with faculty, and Principal. Performance of the students in Internal Assessnent
is used for Faculties to identify slow and advanced learners in their
respective subjects. Slow Learners are encouraged to inprove their performance
in future by counselling. Counselling Sessions are used to sort out the
personal issues, academ ¢ and non-academ c probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares academ ¢ cal endar at the beginning of the year for First
year, Second Year B.Ed course in consultation with Principal and all faculty




menbers so as to ensure the inclusion of all activities to be conducted during
the year. The academ c cal endar is then thoroughly discussed in the staff
nmeeting and approved for inplenentation. The academi ¢ cal endar contains the
yearly schedul e of the college ranging fromthe |ist schedule of the college
exam nations and other forms of evaluation such as Prelimnary exam nations,
Internship activity, Practice |esson, etc. The tentative dates of extension
activities. Schedule of other activities such as Coll ege social and other
cultural progranmes, college sports day. etc are also provided in the academ c
cal endar. The circulars issued by state governnent, affiliating university
regardi ng Commencenent of Acadenic Year, its duration, vacations are considered
whi | e preparing academ c cal endar. Wirkl oad distribution As per the guidelines
Ni | amber Pitanber University Medi ni nagar Pal amau and course wi se workload is
distributed anong B. Ed faculty nenbers. Exami nation ¢ The Schedul e of al
exam nations is given in academ c cal endar. ¢ The course teachers announce the
syl I abus and di splay question bank for all the theory courses. ¢ prelimnary
exam nations are conducted as per the dates given in academ ¢ Cal endar. -
Exam nati on schedul e of these exans is announced and displ ayed i n advance by
Exam nation In charge after approval of Principal. « After every exam nation,
the | ast date for submission of mark sheets is given to each subject teacher. e
Declaring the |ast dates for subm ssion of mark sheet has proved to be a very
good nethod to ensure that the internal marks subnission within the stipul ated
time. o After approval of Principal marks are displaced on notice board.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ki bc-edu. conml i ndex. php?vi ew=academ cs

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ERCAPP176 BEd TEACHER 96 76 79. 167
EDUCATI ON

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. ki bc-edu. coml fil e/ STUDENTSY%?0SATI SFACTORYY®?0SURVEYY®02017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem




3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




excluding self

mentioned in
the publication

citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

0

0

0

13

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| NTERNATI ONAL KUMARESH 12 142
LI TERACY DAY | NTERNATI ONAL B. Ed.
COLLEGE
NSS DAY KUMARESH 13 147
CELEBRATI ON | NTERNATI ONAL B. Ed.
COLLEGE
SWACHH BHARAT KUMARESH 13 157
ABHI YAN | NTERNATI ONAL B. Ed.
COLLEGE
PLANTATI ON KUVARESH 13 157
| NTERNATI ONAL B. Ed.
COLLECGE
HAND WASH DAY KUVARESH 11 122
| NTERNATI ONAL B. Ed.
COLLEGE
WORLD Al DS DAY KUVARESH 13 153
| NTERNATI ONAL B. Ed.
COLLEGE
NATI ONAL KUVARESH 11 87
ACHI EVMENT TRAI NI NG || NTERNATI ONAL B. Ed.
COLLEGE
YOUTH DAY KUVARESH 14 135
CELEBRATI ON | NTERNATI ONAL B. Ed.
COLLEGE
WORLD CANCER DAY KUVARESH 11 57
| NTERNATI ONAL B. Ed.
COLLEGE
BLOCD DONATI ON RED CROSS SCOCI ETY 12 40
HEALTH CAMP SADAR HOSPI TAL
MEDI NI NAGAR
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
COLLEGE KUVARESH PLANTATI ON 13 157
ACTI VI TI ES | NTERNATI ONAL
B. Ed. COLLEGE
COLLEGE KUVARESH SWACHH BHARAT 13 157
ACTI VI TI ES | NTERNATI ONAL ABHI YAN
B. Ed. COLLEGE
COLLEGE KUVARESH Speech on 8 125
ACTI VI TI ES | NTERNATI ONAL |[st atus of wonen
B. Ed. COLLEGE in India
COLLEGE KUVARESH Reasons 11 143
ACTI VI TI ES | NTERNATI ONAL behi nd t he
B. Ed. COLLEGE decl i ni ng
status of wonen
in India Speech
COLLEGE KUVARESH Al DS 12 143
ACTI VI TI ES | NTERNATI ONAL AWARENESS
B. Ed. COLLEGE PROGRAM
COLLEGE KUVARESH WORLD CANCER 11 57
ACTI VI TI ES | NTERNATI ONAL DAY
B. Ed. COLLEGE
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

Duration From

Duration To

Participant

details

| NTERNSHI P

SCHOOL
| NTERNSHI P

R K
Randhar i
H gh School
Raj wadi h

29/ 01/ 2018

07/ 04/ 2018

20




| NTERNSHI P SCHOOL R K. High 29/ 01/ 2018 07/ 04/ 2018 20
| NTERNSHI P School
Lesl i ganj
| NTERNSHI P SCHOOL Pr oj ect 29/ 01/ 2018 07/ 04/ 2018 20
| NTERNSHI P Grl
Randhani
Sahu Hi gh
School
Lesl i ganj
| NTERNSHI P SCHOOL Upgr at ed 29/ 01/ 2018 07/ 04/ 2018 20
| NTERNSHI P | Hi gh School
It ahe,
Lesl i ganj
| NTERNSHI P SCHOOL Upgr at ed 29/ 01/ 2018 07/ 04/ 2018 14
| NTERNSHI P | Hi gh School
Mundari ya,
| esliganj
| NTERNSHI P SCHOOL RAJYAKRI YK 29/ 01/ 2018 07/ 04/ 2018 20
| NTERNSHI P RIT M DDLE
SCHOOL
BARALCOTA,
MEDI NI NAGAR
| NTERNSHI P SCHOOL RAJYAKRI YK 29/ 01/ 2018 07/ 04/ 2018 20
| NTERNSHI P RIT M DDLE
SCHOOL
RAJWADI H
MEDI NI NAGAR
| NTERNSHI P SCHOOL RAJYAKRI YK 12/ 04/ 2018 10/ 05/ 2018 20
| NTERNSHI P RIT M DDLE
SCHOOL
POKHRAHA
| NTERNSHI P SCHOOL RAJYAKRI YK 12/ 04/ 2018 10/ 05/ 2018 20
| NTERNSHI P RIT M DDLE
SCHOOL SUDNA
MEDI NI NAGAR
| NTERNSHI P SCHOOL RAJYAKRI YK 12/ 04/ 2018 10/ 05/ 2018 19
| NTERNSHI P RIT M DDLE
SCHOOL
M NDARI YA
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

750000

690353

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
O hers Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni |l Ni |l Ni |l 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5372 643559 534 128421 5906 771980
Books
Journal s 11 7330 16 7500 27 14830
CD & 14 1320 0 0 14 1320
Vi deo
Ot hers(s 82 3600 0 0 82 3600
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 43 41 15 0 0 2 0 2 0
g
Added 1 0 0 0 0 1 0 0 0




Tot al 44 41 15 0 0 3 0 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2000000 1800000 1000000 800000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Managenent of the Kunmerarsh International B.Ed. College, the Principal and
coll ege office oversees the mai ntenance of building, classroom and
| aboratories. Teaching staff nmenbers representing on College conmittee informs
princi pal about inportant maintenance needs and principal acts on it
accordi ngly. Regul ar nmai ntenance ¢ Mii ntenance of the canpus and all ocati on of
resource facilities fall under regular by contract-based Manish Electric
Enterprises Rajwadi h. Al such matters are nmanaged by the nanagenent with
assi stance of the maintenance associate with the teamconstituting of Hardware
Technician, Electrician, Plunber, Painter, Carpenter, Mason etc. ¢ For any
maj or repairs and procedures experts are sumoned for help. « Wth the help of
IVth Grade Worker, cleanliness of Class Roons, Staff Roons, Sem nar Hall
Laboratories, Auditorium and Rest Roons are mai ntai ned. M ntenance of
Generators, Air Conditioners, CCTV Canmeras and Water Purifiers. Uilization of
Library. ¢ Librarian is the officer-in-charge for the library ¢ The requirenent
and list of books is taken fromthe departnents through respective professors.
The final list is duly approved by the principal. ¢ To ensure tinely return of
books, ‘no dues’ fromthe library is mandatory for students before appearing in
exam e The students and educators borrow the text and reference books fromthe
[ibrary. ¢ Mintaining Journals Miintaining Acc. Register Bill files.  Every
student can access any book between 10.00 A M to 4.00 P.M <Coll ege has
appoi nted a security guard Water purifier is installed and it is naintained
timely.

http://www.kibc-edu.com/index.php?view=facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al Support 71 530000
frominstitution For ST And SC

St udent s and
Managenent




Fi nanci al Support
from Gt her Sources
a) Nati onal Schol arshi p by 137 5207200
Jhar khand
Gover nnent
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

YOGA

21/ 06/ 2018

76

Kumar esh
I nternati onal B. Ed.
Col | ege

REMEDI AL COACHI NG

09/ 04/ 2018

25

Kunar esh
I nt ernati onal B. Ed.
Col | ege

LANGUAGE LAB

17/ 04/ 2018

27

Kunar esh
I nt ernati onal B. Ed.
Col | ege

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 CTET 35 35 17 12
2018 CTET 76 76 23 23
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| NTERNATI O 13 0 JHARKHAND 7 7
NAL PUBLI C POLI CE, JHARK
SCHOOL HAND
RANCHI ELECTRI CI TY




DEPARTMENT,
PVT SCHOOL
JOB

View File

5.2.2 — Student progression to higher education in percentage during the year

Number of
students
enrolling into
higher education

Year

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2018 32

JANTA
SHI VRATRI
COLLEGE
DAL TONGANJ,
GANESH LAL
AGRAVAL
COLLEGE
MEDI NI NAGAR,
NPU DEPARTME
NT, YODH
SI NGH
NANVDHARI
MAHI LA
MAHAVI DLAYA
MEDI NI NAGAR

PG Cour ses

M A M COM M5

C.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Shot Put Col | ege Level 120
Javelin throw Col | ege Level 63
Cricket Col | ege Level 30
Kabaddi Col | ege Level 18
Badmi nt on Col | ege Level 14
Chase Conpetition Col | ege Level 8
Educati onal Tour Nati onal |evel 99

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!




No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

College is a neans to devel op social and citizenship val ues besides certain
qualities like planning, organizing, |eading and teamspirit through
participation and involvenent in activities all through the acadenm c year.
Formation of the Student Council: At the beginning of the year, we arrange a
student introduction progranmme. In this programme, every student will introduce
it and tell about their qualities, hobby. After this programme we take the
election for the First Year Students and the representatives are el ected by
thestudents with | eadership qualities as their Student Council.l|n-charge staff
menber and 10 representatives of the students, conmttee work under the
chai rmanshi p and gui dance of Principal. One of the teaching staff nenbers acts
as the in-charge of the Student’s council. The student council provides support
for the snmooth functioning of the college by taking active participation in
consul tations and di scussion with the head of the institution for qualitative
i mprovenent of academ c services to the B.Ed student. Before conducting any
curricular and co-curricular events neeting is called to do proper planning of
an event. The Students council nenbers with the guidance of the |In-charge
faculty menbers conduct various activity throughout the year such as the
cel ebration of National Festivals, inportant days such as H ndi diwas, Sports
day etc. Activities of the Student 1. 1. To participate in the planning and
organi zati on of the various co-curricular activities to be carried out under
the various departments of the college during the acadenmic year. 2. To
participate in the execution of these activities. 3. To give information to the
students regarding the various activities to be organized. 4. To nmake the rules
and regul ati ons known to the students regarding the different activities. 5. To
encour age nmaxi mum partici pation of the students in the different activities. 6.
To hel p the conducting of the activities as per planning and in the appropriate
duration. 7. To enable snmooth functioning of the institution by adopting
denocratic principles in the execution of the different activities of the
institution. 8. To help nmaintain a healthy atnosphere and discipline in the
institution. 9. To assist in maintaining discipline and harnmony in the
institution. The activities organi zed by the Student Council under the
| eadership of the in-charge faculty are as follows Teacher’s Day H ndi D vas,
Ganes -l ndoor and Qutdoor Rangoli Conpetition, Social service etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Every student of Kumaresh International B.Ed. College is enrolled as a nenber
of Alummi Association. This association neets fromtime to tinme and arranges
get together, function and other events involving the alumi. An al umi
database is also maintained in the college office. Alumi are encouraged to
visit the college and nmaintained their link with staffs freinds and work
towards col | ege devel opnent. W take this opportunity to invite all over ex-
students to join our Alumi Association and share their expressions notivate
others to emulate their path of success. Kindly send us details of your current
wher eabout s, professional status other achievenments in order to update our
dat abase and organi ze an alumi nmeet in future. You can send your data al ong
wi t h phot ograph through e-nmail at kibc20l1@ediffmil.com or through post or
by filling the forns

5.4.2 — No. of enrolled Alumni:

23




5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Every year on 4th January we are organi zing Alumi neet .This neeting conducted
to find the devel opnent and progress of the alumi in their areas of work. The
alumi are also involved in the curricular and co-curricular activities of the
institution. Alumi helps to nmake availability of schools for Placenent.
Interaction of the Alumi with current batch students to clarify their doubts
and initiate snooth transition of the new students to the course. Every year
institute Invites Alumi for conducting denpo | esson for various m croteaching
skills. The current trainees respectfully fed the alumi and played indoor
ganmes with them A cheat systemwas arranged in the indoor ganmes in which each
alumi had to pick a cheat and do the related activity. The first and second
year trainees were very excited. The alumi thanked the college for the
neeti ng.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Kumar esh I nternational B.Ed. College Rajwadih follows process of
decentralization through nentoring systemand participative nanagenent. The
Managenent of the institution is the Overall in charge. The principal |eads the
institution towards its goals, by coordinating wi th Managenent, planning the
activities of the institution, form ng commttees, delegating powers to the in
charges and Mentoring system Kunmaresh International B.Ed. College Rajwadih
i ntroduced nmentoring system since 2012-2013, for establishing a better and
effective relationship between student and teacher. The aimis to build
rel ati onshi ps, identify strengths and gaps, give themresponsive coachi ng and
nodel I i ng. The students in professional colleges are busy in their studies and
practical work. They cone across many problens difficulties during their field
wor k al so. Mbst of them need noral, psychol ogical, and professional |earning
support. The faculty chall enges the students to higher |evel of |earning, use
active formof |earning. Pronpt and i medi ate feedback is given by nentor
There is a structured sequence of different learning activities. Students in
t he group approach to Mentor regarding academic difficulties, during various
stages of the course like, for |esson planning at the beginning of practice
teaching, Internship, Social activities, during class tests, exaninations, |CT
Practical’s, Open course, understanding self, Reading and reflections, Art and
Drama, Health and Yoga, Research work or difficulty in attending college due to
personal problens are addressed in the neetings. The nentor neetings help
student teachers to deal with the academ c stress and difficulties at the same
time address personal problens with their teachers on a one-to-one basis.
Partici pative Managenent Stakehol ders —Managenent Menbers St akehol ders have
representation on various committees like Internal Quality Assurance Cel
(IQAC, Anti Ragging committee, etc. Teaching, Non-Teaching staff nenbers have
representati on on College Conmttee and Local Managi ng Comm ttee, Wnen Cell
Ant ragging Conmittee. Students have representation on | QAC, and ot her
comm ttees. For organizing events |ike Social Service, Sports, Sem nars and
Wor kshops, comm ttees and sub committees are formed where Teachi ng Non-teaching
staff and Students have representation. During these events these comittees
and sub comittees work independently but having coordination with each other
IN this manner all work is done, all above conmmttees and departnents are
functioning well under the guidance of the Principal.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

B. Ed. session exam nations conducted
by N | anbar Pitanbar University are
conduct ed under their guidance and
protection. In which first of all the
uni versity provides the exam nation
formto the college with the details of
the fee for the students to fill the
exam nation form which the college
collects the fee prescribed by the
university, Rs. 1600 in the first year
and Rs. 2600 in the second year from
the students and sends it through a
consolidated DD of all the students by
maki ng a demand draft through the bank
as payable to the Registrar of Nilanbar
Pit anbar University. The exam nations
conducted by the university are held at
various exam nation centres, those
exam nation centres are coll eges
affiliated to the university. Al types
of arrangenents for conducting the
exam As per new regul ati ons of NCTE
2014, The pattern of exam nation and
eval uati on has been inpl enmented by
Ni | anmber Pitanber University for B.Ed.
in 2009. Since our college is affiliated
to Ni |l anber Pitamber University, we are
foll owi ng syllabus and exani nation
pattern of N |lanber Pitanber University
for Continuous Assessnment of B.Ed. two
activities should be organi zed during
the year for the core courses. Qut of
these two activities one activity
shoul d be the Practical work given
under each course, one another
conmpul sory activity will be witten
exam nation and student can sel ect any
one activity fromthe following list:
1. Quiz 2. Presentations 3. Field
Visits 4. Projects 5. Senminars 6. G oup
Di scussi on/ Panel Di scussion 7.
Tutorials 8. Assignnment. Al these
activities are considered in Internal
eval uation 20 /10 nmarks are given for
Internal. Witten exam nation is taken
with 80/40 nmarks as per the university
exam nation pattern. The interna
exam nation is re-exam ned for students
who are absent due to sone unavoi dabl e
reasons and nedi cal reasons. For M Ed.




Course 50 marks are for interna
assessnent and 50 marks for externa
(university) exanm nation. Interna
assessnent activities are Practical,
written Exam For planning of the
internal exami s neetings are held at
t he begi nning of the first and second
sessions, all activities and
exam nations dates are discussed in
this neeting. The candi date appearing
for the B .Ed. exami nation wll have
the option of answering all papers
either in English or Hndi. This option
can be exercised course wi se and not
section wi se or question wi se. The
medi um of answering the paper is
English/ Hindi. The Col | ege does
i nternal assessnment on basis University
gui del i nes. The University provides
tool for internal assessnent. The
col l ege should foll ow the sane
criteria. If we want to use different
criteria, the same shoul d be approved
by the University. For the assessnent,
the college has to submt Interna
mar ks on university Exam nation
departnent. Curricul um Devel opnent As
per NCTE Regul ati ons 2014 Two year
Course pattern is inplenented by
Ni | amber Pitanmber University for
B. Ed. The col l ege faculties serving as
Chai r person, worked as
coordi nat or, subj ect expert for syllabus
restructured at university |evel.

Teachi ng and Learni ng

Teachers plan their teaching plans in
advanced for better delivery of
curriculumtransaction. Teaching

| earning process is nonitored by the
princi pal of the college. Al the

teachers strive to use innovative

nmet hods |i ke experiential |earning,
col l aborative |l earning, participative

learning in their daily teaching.

Curri cul um Devel opnent

As per NCTE Regul ati ons 2014 Two-year
Course pattern is inplenented by
Ni | amber Pitanmber University for B.Ed.

Adm ssi on of Students

Adm ssi on Process and Adni ssi on
Policy of the Institute: Eligibility
conditions for taking admi ssion in
B. Ed. are: 50 marks for Genera
candi dates in graduation and 45 nmarks
for ST, SC candidates in G aduation.
The students are admtted in B. Ed.
course on the nmerit basis, taking
consi deration of reservation policy and
other rules of State Govt. of
Jhar khand. As per the policy of the




State Governnent, the College adnits
students based on the nerit (nerit is
made on the basis of Xth, XIl th
Graduati on and Post -G aduati on marks).
The students have a choice to opt for
any B. Ed. Col | eges, dependi ng upon their
merit score. . The reservation policy
of the State Governnent is being
foll owed. Role of College adm ssion
committees: The Institution has the
separate and specific adn ssion
committees for B. Ed. Committee has one
convener, three teacher nenbers. The
comrttees go through all the rel evant
updates of instructions, norns and
rul es published, issued and circul ated
by the NCTE. Nl amber Pitanber
Uni versity and Jhar khand CGovt.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

he institution has been managed for
t he devel opnent of education. Two
faculties of education have been
started init. Villagers will get two
faculties of education. ST, SC, OBC,
CGeneral etc. categories of students

will be given exenption with conditions
on taking admission in the college. And
they will be given financial helnp.

Fi nance and Accounts

The col | ege managenent appoi nt ed
adm ni strative officer M. Ratan Kumar
Pandey for |ookafter the works,
activities, requirenent etc. The
adm ni strative officer of the college
is devoted for increasing |earning
resources, other activities beneficial
for students and staff

St udent Admi ssion and Support

The Institution take admi ssion
through floating advertisenent in the
newspaper and ot her advertisenent node.
After advertisement interested student
submt their adm ssion formwi th the
requi red docunents. After that The
adm ssion comittee prepare nmerit |ist
as per educational qualification and
poi nt obtained from10th to UG PG
Degree. As per nornms of NCTE and
Uni versity admi ssion will be taken by
the institution. The support of the
student by the teacher for devel opnent
of various activities time to tine. ST,
SC, OBC, Ceneral etc. categories of
students will be given exenption with
condi tions on taking adm ssion in the
college. And they will be given
financial help.




Exam nati on

The col | ege taken internal
exam nation as per academ c cal endar,
then the University organize final
exam nation as per schedul e published

by the University

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date To Date Number of
professional | administrative participants
development training (Teaching
programme programme staff)

organised for
teaching staff

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 13 13
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

wat er ,

The managenent provi de
free accommpdation to the
teaching staff,

facilities for

Canteen is al so

avai |l abl e for teacher
wel f are.

R, O

The Managenent al so

provi de free
acconmodati on for

nont eachi ng staff.

Canteen i s

f or

in the canpus.
Gramin Bank is al so
provi ded in the canpus
benef eci al
students. Due to which all

The Managenent provi ded
separ at e host el
and girls facilities,

for boys

al so provided
Vananchal

of




the students can easily
get the facility of
transaction. A very good
pl ayground is al so
avail abl e for the
students so that the
students will remain
strong throughout their
devel opnent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institute Kumaresh International B.Ed. College Rajwadi h Medi ni nagar Pal mau
is one of the unit under our trust ‘The International Children Education
Wel fare Trust’, Qur trust has dedicated internal audit departnent to carry out
internal audit functions for the trust and its units periodically. Qur internal
audit team conprise of the Chartered Accountants and finance experts having
know edge and experiences in education sector. Qur internal audit team assists
in achieving efficiency and effectiveness in our institute by ensuring that
processes and systens produce results that neet the needs ofthe society while
maki ng the best use of resources at their disposal. Auditing is an essenti al
process for accuracy and transparency in financial nanagenent. The Col | ege
conducts regular internal audit of accounts for effective financial managenent.
Two internal auditors are appointed by the Trust and the audit reports are
submtted to the university. The auditors verify the incone received and
expendi ture incurred under various heads. It exami nes that noney is spent in a
valid correct manner. |f any discrepancy is perceived and reported the
conpliance is done inmrediately and conpliance report is submitted to the
uni versity. The internal auditors also verify the assets purchased in the
library, |aboratories, exam nation and adm nistrative office

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
The I nternational 500000 FOR SALARY TEACH NG AND
Chil dren Educati on NON TEACHI NG STAFFS
Vel fare Trust
View File
6.4.3 — Total corpus fund generated
500000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ni | amber Yes Col | ege
Pi t amber Managi ng
Uni versity Conmittee
Medi ni nagar

Admi ni strative Yes Ni | anber Yes Col | ege
Pi t amber Managi ng
Uni versity Conmittee




Medi ni nagar | |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution organizes parents and teacher neeting tinme to tine for the
devel opment and receiving suggestion for devel opnent of college. In which we
recei ved suggestion for opening Master of Education (MEd.).
6.5.3 — Development programmes for support staff (at least three)
Docunent ati on of Enrollnent ,Prepare Identification Card Data Fillip,
, Col I ection of Exam nation Copies.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1. Proper arrangenent of teachers was nmade for D. El. Ed Education Faculty.
2G een board arrangenent was made in Engl and cl assroom 3The nunber of books in
the library was increased
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 The 06/ 04/ 2017 06/ 04/ 2017 06/ 04/ 2017 16
suggesti ons
of NAAC
gradi ng were
di scussed
and congratu
| ati ons were
given. Due to
NAAC
gradi ng, one
nont hs
sal ary was
added in
March 2017.
2017 Tentative 06/ 04/ 2017 01/ 07/ 2017 03/ 07/ 2017 193
Acadeni c
Cal endar
2017 It was 06/ 04/ 2017 22/ 05/ 2017 22/ 05/ 2017 58
suggested to
ensure
cl asses for
Primary
Teacher
Trai ni ng
Cour se.
2017 Yagya 06/ 04/ 2017 04/ 07/ 2017 04/ 07/ 2017 205
Pooj a And
Hawan




2017

The
availability
of national
and i nternat

i onal
journals
shoul d be

increased in
the library.
The nunber
of magazi nes
and
newspaper s
shoul d al so
be increased
so that the
students can
have access
to them

13/ 08/ 2017

08/ 09/ 2017

13/ 03/ 2018

203

2017

To
i ncrease the
quality of
st udent
t eachers of
the col |l ege,
the ICT lab
shoul d be
upgr aded.

13/ 08/ 2017

19/ 09/ 2017

19/ 09/ 2017

196

2017

Wl cone
for the
B. Ed. First
year
(session
2016- 18)

06/ 04/ 2017

05/ 07/ 2017

05/ 07/ 2017

193

2017

Orientation
Pr ogramme of
t he B. Ed.
Second year
(session
2016-18)
B. Ed. First
year New
Bat ch
(session
2017-19

06/ 04/ 2017

06/ 07/ 2017

06/ 07/ 2017

193

2017

Mcro
Teachi ng
Skills Denobn
stration
| esson by
Facul ty

13/ 08/ 2017

02/ 09/ 2017

23/ 09/ 2017

99

2018

| nterna
eval uation
of trainees
shoul d be

06/ 03/ 2018

17/ 05/ 2018

25/ 05/ 2018

193




ensured by
contacting
t he
exam nati on
depart nent
of the
col | ege.

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

in India

Speech on
status of wonen

14/ 11/ 2017

14/ 11/ 2017

73

52

Reasons

decl i ning

behi nd t he

status of wonen
in India Speech

17/ 11/ 2017

17/ 11/ 2017

87

56

Bet i
Bet i
Dr ama

Bachao-
Padhao

26/ 01/ 2018

26/ 01/ 2018

67

55

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The first
ener gy,

progranms on environnental
tree plantation,

ban pl asti c,

awar eness and sustainability,
gar bage di sposal

alternative
etc were organized in

and al |

the canmpus in which the work was conpleted with the hel p of Principal

t he assi stant teachers.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2017 1 630 15/ 11/ 2 01 Bl anket Bl anket 42
017 Di stribut |Distribut
i on i on
program
2018 1 340 14/ 01/ 2 01 Dahi - Dahi - 46
018 Chi wda Chi wda
and and
jaggery d|jaggery d
istributi [istributi
on on
progranmm | progranmm
to villag|to villag
ers. ers.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Conduct for

I nstitutiona

Code of
students

06/ 03/ 2013

Val ues and Et hi cs Abide
by Act, Statutes,

O di nances, rul es,
policies, procedures of
the University/lnstitute
and respect its ideals,

vi sion, mssion, cultural
practices and the
traditions. Stay in an
academ c institution with

the joyful |earning
experi ence. Remain
punctual , disciplined and

regular in attending
cl asses (Qbserve nodesty
in their overal
appear ance and behavi our
Behave with dignity and
courtesy with teachers,
staff and fell ow
students. Act as a role
nodel for the junior
students by attaining the
hi ghest | evel of val ues
and norality Miintain
har nrony anbng students
bel onging to different
soci o- econom ¢ st at us,
community, caste
religion or region
Contribute towards
cl eanl i ness of the canpus
and surroundi ngs. Respect
and care for the
institutional properties
Cbserve proper behavi our
whil e on outside
activities (educational
tour/visit or excursion).




Be honest in providing
only truthful information
on all docunents.

Mai ntai n the hi ghest
standards of academ c
integrity while
presenti ng own academ c
wor k. Hel p teachers in
mai nt ai ni ng the | earning
envi ronment conduci ve for
all students Strive to
keep canpus ragging free.
Be sensitive to gender
i ssues. Be sensitive to
society needs and its
devel opnment. Maintain
good health and refrain
fromany kind of
i ntoxi cants. The Col |l ege
has articulated its
Graduate Attributes
through 12C s for al
students and staffs. The
institution not only
expects students to
possess 10C s val ues as
1. COWPETENT 2. CONFI DENT
3. CONCERN 4. COWPASSI ON
5. CONSI STENCY 6.
COWM TMENT 7.
COVMUNI CATI ON
8. Coordi nation 9.
COOPERATI ON 10. COOL AND
COVPOSED. It al so
di scourages themto
follow the 2C s 11.
CASUAL APPROACH 12.
COVPLACENT ATTI TUDE. The
college fromits
i nception has framed
policies for producing
conpet ent/ confi dent
humans and good human
bei ngs. Perseverance,
Pati ence and Pain sharing
becones regul ar practice
Pr of essi onal Ethics:
Hurmran val ues and human
ri ghts- These rights nust
be pronoted and def ended.
Professional integrity
- Et hi cal consci ousness
and hi gh professiona
conmpetence are the basis
of the profession’s
integrity and are
essential in creating
good conditions for




| earni ng. Respect and
equal ity -Each individual
person’s personality and
integrity must be net
wi th respect. No form of
oppr essi on,
i ndoctrination or
prej udi ced opi ni ons shal
be tolerated. Privacy -
Adherence to
confidentiality and
information standards is
crucial in our work.
Everyone has a right to
privacy. Persona
i nformation nmust be
managed i n ways that
protect the integrity and
dignity of children
pupils, parents and
col | eagues. El ectronic
i nformati on di ssem nation
requires a special
critical awareness

Pr of essi onal Ethics and
Code of Conduct for
Faculty Menbers

06/ 03/ 2013

CODE OF CONDUCT FOR
TEACHI NG FACULTY Teachi ng
is a very noble
prof ession. A teacher has
a very crucial role in
shapi ng the character,
personality and career of
the students Act as a
rol e nodel for students
by di spl ayi ng good
conduct, set a standard
of dress, speech and
behavi our worthy of
exanple to the students
Act as friend,
phi | osopher and gui de of
students. Help students
inidentifying their
potential problens and
support themthrough
counsel ling and nentoring
Create a conducive
envi ronnment for
t eachi ng—Il earni ng process
and strive for innovative
practices and know edge
creation. Cbserve
punctuality in teaching
and ot her duties. Exhibit
decent behaviour with
all. Refrain from
harassnent of student in
any form Actively
participate in




institutional devel opnent
Refrain fromany type of
di scrimnation. The
faculty shoul d perform
their duties in the form
of teaching, tutorial,
practical and sem nar
work wi th dedi cation and
confidence. The faculty
shoul d performtheir
duties in carrying out
various functions rel ated
to the educati onal
responsibilities of the
col l ege and the
university in assisting
and apprai si ng
applications for
adm ssi on, advising and
counsel ling students as
wel |l as assisting in the
conduct of wuniversity and
col | ege exani nati ons,

i ncl udi ng supervi sion,
invigilation and
eval uation The teachers
shoul d participate in
extension, co-curricular
and extra-curricul ar
activities including
comunity service and
upliftrment of the
vill ages through village

adopti on.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

Pl ant ati on 02/ 10/ 2017 02/ 10/ 2017 157

SARVA DHARNVA 26/ 01/ 2018 26/ 01/ 2018 122
SAVBHAV

Save Sparrows Day 20/ 03/ 2018 20/ 03/ 2018 76

I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 55
Yoga Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

During the training in the college, the waste was di sposed of by separating wet
and dry waste. On March 20, 2018, on Sparrow Day, the new and ol d trainees were
agai n suggested to keep water and grains on the roof of their houses.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Pl astic Free Campus The context that the required initiation of the practice
Areal education for the students is to nmake them a good citizen so who |ives,
| ove and care for the environnent, as it is basis for the |ife. Now a days,




pl asti cs have becone mgjor pollutants that affect the entire ecosystem In our
canpus, there was a large-scale littering of plastic articles in the past
because of the huge student popul ati on. These include plastic bags, cups,
chocol ate wappers and plastic sheets. Also, there was no proper waste
managenment system for these kinds of bio-non-degradable material. Hence, the
college took the initiative to solve this problemin a phased nmanner. Al so, the

canmpus will indeed | ook nmore beautiful and greener if this is done. Objectives
of the Practice - ? The primary objective of the program *“Plastic—Free-Canpus
is to devel op plastic-free-canpus. ? It will help the students to becone

i nvol ved citizens who can nanage and protect their own environnment. ? It
i nproves the responsibility of the students to build a safe environnent. ? It
creates awareness anong students about the hazards of plastics. ? To educate
the students about the good ways of managi ng the di sposal of plastic. The
Practice The hazards of plastic area conplex one and it are one that requires
cooperation fromall the students and staff nenbers of the institute. The usage
of plastic articles cannot best appeal together, but there capacity is good
ways mnimzing their use and managi ng their disposal in an environnent
friendly manner. To tackle this problem the college has inplenented the
followi ng practice: - Plastic itens are prohibited inside the canpus |arge
nunber of dustbins is provided at many |ocations in the canpus The dust bins
installed are cleared regularly by the attendees. The canteen staffs were
instructed to use paper cups and plates instead of plastic cups and pl ates.

I mpact of the practice ? Plastic goods are not used by our students inside the
canpus. ? Paper cups and plates are used in canteen. ? Awareness regarding
hazards f plastic has-been created anong students. Resource Required Faculty
menber’s nonitors to enforce the plastic free canpus, Resources for the
provi sion of dustbins have been provided by the college Witing Journals (Daily
Refl ection) Context in which witing journal operates: Despite Act of
protection of child right 2005 and Right to free and conpul sory educati on 2008
dignity of children are not respected by the teachers today. Children are
deprived of their basic needs: food, clothing and house Quite a few themare
abused in the classroom and outside the class. Dealing with children is far and
wi de not very encouragi ng. Wiy? Because sone of them have becone insensitive to
the needs of the children. What is expected of teachers is becone reflective
teachers. In this context witing journal has becone a hel pful tool for the
formati on student teacher. It is a prayerful exercise of encountering self.
This is a record of the personal activities of one particular area of life
bj ectives: 1. To becone aware of their feelings of the day 2. To recall the
happeni ngs of the day 3. To enable the student teachers assess their |earning
inmpact 4. To formthemto becone reflective teachers 5. To foster sense of
gratitude towards one another and educators 6. To create an atnosphere of
knowi ng inner self 7. To foster spirit of adjustment with the situation 8. To
ignite the spirit of openness to undergo learning Practice of witing journals:
The | ast 25-30 nminutes are allocated to spend in this exercise. As soon as bel
goes for period student teachers are led to keep silence and spend a few
m nutes getting touch with their feelings of joy, success and feelings
di ssatisfaction. Events are put in the orderly manner in the prescribed copy
book. Each hour of the programis recalled in the mnd. According to the fornmat
student teachers note them Journal should be witten nore one and hal f page.
The | ast statenment they nmake is inportant. Was that day sonewhat different than
the previous day? | have grown in the day higher level of learning/ this day
very hel pful it did nmake any difference etc. Before | eaving the canpus they
submit copy books to the Principals office. One of the faculty nenbers go
t hrough t he individual book. Sone of main features of student teachers
experiences noted down. Those main features are passed on to other faculty
nmenbers so that they are aware of novenent of the students. At it needs
i medi at e neasures to inprove upon deficiency. Having checked the books, it is
return to the students with comments. According to the seriousness of the




journal s sone require personal guidance. Such needy is asked to neet the
principal or particular faculty menber to clarify the notes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. ki bc-edu. com fil e/ BEST¥%0PRACTI CE. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of college is “To bring out the best in nman by providing val ue based,
need based and career oriented education and create self-reliant d oba
Citizen”. “Vision, the college adapts definite strategies and plans out all the
activities in such a manner that every activity, every event hel ps the college
to go in the direction of fulfilling the m ssion and vision of the college. The
activities are so planned to develop the all-round personality of the students
spiritual, skill based and curricular and co-curricular activities. The
holistic aspect is kept in view while conducting the val ue-based programes.
The col |l ege consistently conducts activities to pronote good val ues |ike
nati onal harnony, social justice, and social awareness, to nmake the students
responsible citizens. Few of the activities nentioned are to have everyday
assenbly with good thought reading, celebrating birth anniversaries of nationa
| eaders, highlighting the Iives of great heroes and patriots, celebrating
i nternational wonen day, teachers’ day, worlds environnment day etc. to devel op
various life skills few programmes are arranged |ike stress managenent etc.
Personal ity devel opnment is an integral part of the B.Ed. syllabus. So conscious
efforts are taken in the direction to help thembuilt good personality.
Communi cation skill course is given inportance while conducting debate,

di scussi ons, poetry reading etc. A congenial and positive atnosphere in the
col l ege has hel ped the teachers too to inculcate research culture anong
thenmsel ves and students. One of the teachers got a mnor research project
sanctioned by: The institution has always believed in the integration of the
institute with society and believes in Charity begins at honme. Accordingly,
activities have been conducted for the securities and cleaning staff of the
col | ege.

Provide the weblink of the institution

http://ww ki bc-edu.comfile/lnstitutional Y20Di stinctiveness?. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year ( 2018 - 2019) 1. More Senminars /
Wor kshops on Research Met hodol ogy, Entrepreneurship current issues. 2. Mre
Comunity Qutreach Prograns to be organi zed 3. Academ ¢ Administrative Audit 4.
Awar eness Program for Nearby School College students on AIDS, Save Plant etc. 5.
Fire Drill




